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1943 Maslow's Hierarchy, “Pyramid of Needs”
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Psychological
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VOLUNTARY

PRINGIPLES

* The Voluntary Principles provide a
framework for companies to: conduct
an assessment of human rights risks
assoclated with security, including
an assessment of whether company
actions might heighten or mitigate risk;
engage appropriately with public and
private security providers; institute
human rights screenings for private
security forces and encourage the
screening of public security forces:;
take steps to promote the observance
of best practices relevant to human
rights and security: and develop
company systems for reporting and
investigating allegations of human
rights abuses.




OECD Guidelines
for Multinational Enterprises

2011 EDITION

IV. Human Rights

States have the duty to protect human rights. Enterprises should, within

the framework of internationally recognised human rights, the international
human rights obligations of the countries in which they operate as well as
relevant domestic laws and regulations:

1.

Respect human rights, which means they should avoid infringing on the
human rights of others and should address adverse human rights impacts
with which they are involved.

Within the context of their own activities, avoid causing or contributing
to adverse human rights impacts and address such impacts when they
occur.

Seek ways to prevent or mitigate adverse human rights impacts that are
directly linked to their business operations, products or services by a
business relationship, even if they do not contribute to those impacts.

Have a policy commitment to respect human rights.

Carry out human rights due diligence as appropriate to their size, the
nature and context of operations and the severity of the risks of adverse
human rights impacts.

Provide for or co-operate through legitimate processes in the
remediation of adverse human rights impacts where they identify that
they have caused or contributed to these impacts.



Guiding Principles for Business and Human Rights
“The End of the Beginning”

GUIDING PRINCIPLES
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Guiding Principles for Business and Human Rights
“End of the Beginning”

g Protect, Respect, Remedy

ON BUSINESS
AND HUMAN RIGHTS
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(National Action Plan on Business and Human Rights-NAP)
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Fig. 1. Multilevel perspective on sociotechnical transitions.
source: (Geels, 2002a).

Explaining sociotechnical transitions: A critical realist perspective by Steve Sorrell
Centre on Innovation and Energy Demand, Science Policy Research Unit (SPRU), University of Sussex, UK




